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The Council of Presidents (COP) is an association of Washington’s six public baccalaureate degree granting
college and universities. Located in Olympia, Washington, COP strives to be a common voice for the public
baccalaureate sector and the most respected and trusted resource for decision makers on issues affecting public
higher education. COP serves a coordinating role for a number of initiatives and activities common to the
public baccalaureate institutions, fostering coordination and collaboration among the public baccalaureates as
well as with other educational partners, both in Washington and nationally.
This report is also available online at http://www.councilofpresidents.org

The Council of Presidents

i

July 2021

2021 Council of Presidents Legislative Report

A Note From the Council of Presidents’ Executive Director
The COVID-19 pandemic has tested our resolve in nearly every conceivable way over the past 16 months. That
includes the 2021 legislative session, which for the first time in our state’s history was conducted remotely. For
those involved in the DNA of the public policymaking process, which is based on regular interpersonal, faceto-face communication, this presented innumerable challenges. How would the public be able to respond to
legislative proposals? Would access to individual policymakers and staff be more limited? What role would
technology play in all of this?
After 105 days, I am pleased to report that, for the most part, these barriers proved to be hills to climb
rather than mountains. Through bill testimony, committee presentations, individual meetings, and written
communications, my team and I were able to successfully navigate the challenges brought on by the pandemic
while staying safe and meeting the needs and interests of our six member institutions.
Council of Presidents staff take pride in our professionalism, expertise, transparency, and collaboration. I am
very proud that we were able to meet those high standards, even during the unsettled times in which we live. I
also want to sincerely thank our campus leaders – from presidents and provosts to admissions and financial aid
directors to legislative, budget, and diversity officers and more – who worked day and night to respond to our
many requests for information. They are an essential ingredient in our ability to work alongside state leaders to
successfully advance higher education access and affordability.
The work continues, and there will surely be multiple long-term challenges wrought by the pandemic. But
I’m confident that we will rise to meet those tests, as we have always done. I hope this report is a valuable
summation of our efforts.

With Appreciation,

Paul Francis
Executive Director
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Introduction
The Council of Presidents staff ’s year-round planning, coordinating, and collaborating with our member
institutions, higher education partners, state agencies, and policy makers was the hallmark of our contribution to
this session. The 2021 legislative session came on the heels of the COVID-19 pandemic, which began to unfold at the
end of the 2020 session. Throughout this time, COP staff implemented legislation passed during the 2020 session,
efficiently and effectively responded to the pandemic at the sector and state levels, and participated in strategic
initiatives as we looked toward the 2021 session. The pandemic also advanced and revealed a broad range of issues,
including the transition from K-12 to university and from community and technical colleges to baccalaureate
institutions, transformations of admissions and financial aid policies and changes in institutional business practices.
This required real-time engagement at the institutional, sector, and state level as well as a great deal of coordination
of our member institutions and higher education partners. Our sector strove to meet the health and safety needs of
our students, faculty, and staff, while offering the renowned caliber of education for which we are known in new and
different ways.
The pandemic resulted in an immediate and historic plunge in state revenues. Consequently, in early April Governor
Inslee vetoed $235 million from the 2020 supplemental operating budget. This was projected to reduce state
spending by another $210 million during the 2021-23 biennium.
In May the Governor announced a range of additional cost saving actions. State agencies were ordered to utilize
all conceivable cost saving measures available, including freezes to hiring and travel, limits to procurements, and
reductions, delays or elimination of programs. Higher education institutions were called upon to impose similar
restrictions.
Also burdened with significant reductions in revenue, our sector swiftly implemented cost saving measures that were
not only requested by the governor’s office, but also necessitated by enormous shortfalls in auxiliary enterprises like
housing and dining, and, in some cases, declines in student enrollment. Furloughs, hiring freezes, layoffs, and travel
restrictions were all necessary actions for our member campuses to meet their financial obligations.
As our state and higher education entities both felt the economic impacts of the COVID-19 pandemic, so was
the relief from the investments from the federal government. The federal government provided three rounds of
COVID-19 funding with funding for students, institutions, and state and local governments. However, only the first
two investments were received by the culmination of the 2021 legislative session.
In March 2020, the U.S. Congress passed the Coronavirus Aid, Relief, and Economic Security (CARES) Act. This
first investment was an historic attempt to stabilize the economy and address the pandemic’s health impacts. In
December 2020, Congress passed the Coronavirus Response and Relief Supplemental Appropriations (CRRSAA)
Act to continue the efforts made in the first round of federal dollars, but on a smaller scale. In March 2021 Congress
passed the American Rescue Plan Act.
The federal Coronavirus Aid, Relief, and Economic Security (CARES) Act, signed into law on March 27, 2020,
appropriated approximately $2.95 billion to state and local governments in Washington state to help fund the
response to the COVID-19 outbreak. These funds were sent directly to both large and small local governments, and
used directly by the state, to go toward the procurement of personal protective equipment, lab equipment, testing
supplies, isolation and quarantine sites, and staffing of public health and emergency management efforts. CARES II
funding made similar investments.
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An important component of these federal investments is the Higher Education Emergency Relief Funds
(HEERF I/ II). The primary purpose of these investments is to fund grants and provide emergency financial
assistance to eligible students who are experiencing hardship due to the coronavirus that could adversely affect
their educational success.
The 2021 legislative session commenced under a shroud of anxiety and urgency for all Washingtonians;
however, by its conclusion our state, sector and institutions made great strides to address inequities amplified by
the COVID-19 pandemic. This session was historic. For the first time in our state’s history, the entire legislative
session was conducted remotely. Public access to the legislative process was dramatically expanded as prior
barriers such as time and distance were removed from consideration regarding participation. In addition, the
Washington Legislature systematically committed, through statute and the budget, to address historic racial and
income inequities across state government -- including K-12 and higher education.
This session, COP staff testified on bills, responded to public policy proposals, and engaged with policymakers
and their staff as they crafted and debated higher education policy and fiscal proposals, all through remote
technology. We also worked closely with a myriad of higher education and K-12 stakeholders, business and
industry partners, and community-based organizations to remind policymakers of the need to fully support the
entire spectrum of education in Washington, from early learning through postsecondary education.
The Legislature maintained state support for critical investments made to higher education and state student
financial aid in prior years. Through legislation, policymakers also addressed a wide breadth of subject areas,
including diversity, equity and inclusion; pandemic related policy and fiscal impacts; supporting students
experiencing housing insecurity; equitable access to broadband and other technologies; K-12 assessments; dual
credit; financial aid; behavioral and mental health; and data transparency. The 105-day 2021 legislative session
concluded on April 25th at midnight. Thirty-eight percent of all the bills tracked by COP were approved by the
legislature.
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2021 Session by the Numbers
 $59.2 billion state operating budget signed by Governor
 $3.29 billion increase in state revenues for the 2019-21 and 2021-23 biennia during the March 2021
revenue forecast
 623 fiscal notes submitted by our member campuses
 587 House bills introduced
 486 Senate bills introduced
 335 bills passed the Legislature
 147 state legislators
 105 days
 64 bills listed on COP’s bill tracker
 23 bills heard by the House and Senate Higher Education Committees
 21 times COP staff responded to a legislative inquiry
 13 times COP staff testified before or provided written feedback to a legislative committee
 13 COP committees that met during the legislative session
 3 budget proposals
 0 in-person meetings and testimonials due to the COVID-19 pandemic
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Council of Presidents’ Efforts in the 2021 Legislative Session
During the course of each legislative session, COP works in tandem with college and university leaders,
policymakers and their staff, state agencies, higher education partners, and many others.
 Bill Development - While engaging with stakeholders and partners, COP staff contributed to and amended
sector-supported legislation, advancing it through the legislative process.
 Bill Testimony - COP staff testified and signed in on 13 policy proposals, coordinated a sector-wide
response to legislative inquiries, and worked to provide constructive feedback on proposed legislation.
This included providing amendatory language to legislative committees, meeting with policymakers, and
outlining our sector’s position.

P A full list of COP actions on bills can be found in Appendix A
 Legislative Requests – One of our core functions during each legislative session is to coordinate sectorwide responses to legislative inquiries on a range of issues. This session that included questions related
to COVID-19 policies, higher education budget data, enrollments, admission policies, dual credit, K-12
transition to university policies and practices, student homelessness, and student financial aid. In addition,
COP coordinated feedback on bills at the request of policymakers and staff. This role is critical in providing
a unified sector position, supporting policy-driven legislation, and minimizing bills that may have negative
or unintended impacts on our operations and/or students.
 Legislative Presentations on Campus COVID-19 Policies – COP presented to both the House College
and Workforce Development and the Senate Higher Education and Workforce Development Committees
through work sessions focused on our member institutions' implementation of safety measures in response
to federal, state, and local government directives and guidance. COP staff responded to follow-up questions
from members and staff stemming from presentations.
 Interinstitutional Committee of Legislative Directors (ICLO) – COP staff coordinated twice
weekly remote meetings of our legislative directors during session. These meetings allowed for a better
understanding and discussion of campus perspectives on policy and budget proposals and helped
determine COP’s response.
 Legislative Updates and Collaboration with Campuses – During the legislative session COP staff
disseminated legislative updates to campuses through our interinstitutional committees. COP regularly acts
as a conduit for information between policymakers and our campuses to help succinctly communicate how
fiscal and policy proposals will impact on-the-ground operations on our campuses as well as the students
we serve. This year COP staff held weekly calls with financial aid directors, bi-weekly calls with financial
aid officers and fiscal note writers, provided legislative updates during regular meetings of interinstitutional
committees, provided email updates to academic groups on emerging academic related policies, and held
joint budget officer/legislative officer calls relating to the operating and capital budgets. Our presidents
also met weekly during the legislative session and received regular updates. Institutional administrators,
faculty, and staff played a key role in providing timely feedback to policymakers and their staff regarding the
impacts of proposed legislation.
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 Working with Higher Education Partners – COP is particularly proud of the excellent working
relationships we have built with our educational partners around the state. This includes, but is not
limited to, the Association of Washington Principals (AWSP), College Promise Coalition (CPC), College
Success Foundation (CSF), Independent Colleges of Washington (ICW), Office of the Superintendent of
Public Instruction (OSPI), State Board for Community and Technical Colleges (SBCTC), Washington
Roundtable, Washington Student Achievement Council (WSAC), and Workforce Training and
Education Coordinating Board (WTECB). Activities included virtual participation in Regents and
Trustees Day that involved panel discussions with House and Senate Democratic and Republican
members, including Representatives Steve Bergquist, Vandana Slatter, and J.T. Wilcox and Senators
Andy Billig, David Frockt, Jeff Holy, and Emily Randall. COP staff also organized and led weekly higher
education partner calls to discuss proposed legislation.
 Council of Faculty – COP staff and our legislative directors met with the Council of Faculty to discuss
issues important to faculty across the sector and opportunities for collaboration. This session faculty
provided expertise through testimony and direct consultation with members and legislative staff on
proposed initiatives including diversity and equity, teacher preparation, and faculty representation in
administration. In addition, COP staff participated in weekly meetings with the Council.
 Washington Student Association – COP staff and our legislative directors met with the Washington
Student Association (WSA) to discuss issues important to students across the sector and opportunities
for collaboration. Students took the opportunity to outline their legislative agenda for the 2021 session
and seek guidance on effective ways to engage members during a remote legislative session. WSA’s
agenda included expanding the working child connection care program, protecting the Washington
College Grant, and student reproductive health.

2021 Higher Education Legislative Policy Proposals
The legislative higher education and education committees were engaged in implementing policy proposals
over a wide breadth of subject areas, including admissions and registration; student financial aid; supporting
students experiencing housing insecurity; dual credit; mastery-based learning; COVID-19; and diversity, equity
and inclusion. COP closely tracked more than 170 bills affecting higher education over the various legislative
committees, with the majority of bills assigned to the House and Senate higher education committees. COP also
tracked legislation in other legislative committees that impacted our operations, including data privacy, K-12 to
university transitions, access to broadband, capital operations, employee compensation, and personnel issues.
Below are highlights of some of the most notable higher education policy proposals:
Academic Affairs – SB 5401 (Sponsored by Senator Nguyen) Subject to approval by the SBCTC, the community
and technical colleges are authorized to offer bachelor’s degrees in computer science. The degree programs must
be approved by the Board. Prior to approval, the college must submit a proposal for approval which includes
demonstrated capacity to build and sustain a high-quality program; access to qualified faculty to support a
baccalaureate-level program; demonstrated demand to make the program cost-effective and feasible; employer
demand for the program; and that the program fills a gap in options available for students not met by other
public colleges in the geographic area. The proposal must be submitted after December 1, 2021. The existing
bachelor’s degree in computer science at Bellevue College is exempt from the requirements in this bill.
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Data – SB 5432 (Sponsored by Senator Carlyle) Each state agency, institution of higher education, the
legislature, and the judiciary must develop an information technology security program consistent with the
Office of Cybersecurity’s standards and policies. In the case of institutions of higher education, the judiciary, and
the legislature, each information technology security program must be comparable to the intended outcomes of
the Office of Cybersecurity’s security standards and policies. The Office of Cybersecurity is created within the
Office of the Chief Information Officer.
Diversity Equity and Inclusion – SB 5227 (Sponsored by Senator Randall) A professional development
program on diversity, equity, inclusion (DEI), and antiracism for faculty and staff is established at each public
higher education institution. Beginning with the 2022-23 academic year, each public higher education campus
must provide a professional development program for faculty and staff with the purpose of eliminating
structural racism against all races and promoting DEI. Beginning in the 2024-25 academic year, 35 percent
of tenured faculty and administrators must complete the professional development program every two years.
Campus climate assessment and listening and feedback session findings must be reported to the SBCTC
and COP annually beginning July 1, 2022. Campuses must publish the results of either the campus climate
assessment or the listening and feedback sessions annually. Beginning in the 2024-25 academic year, they must
provide a program on DEI and antiracism for all students using data and promising practices from the faculty
professional development program and campus climate assessments. By December 31, 2024, and biennially
thereafter, SBCTC and COP will each develop and submit a report on the professional development programs
and campus climate assessments and annual listening and feedback sessions. The report must be submitted
to the higher education committees of the Legislature. Beginning in 2026, the SBCTC and COP must include
findings on the student DEI and antiracism programs in their biennial report.
Dual Credit – HB 1302 (Sponsored by Representative Berg) Permits ninth grade students to participate in
College in the High School programs. A high school that offers a College in the High School program must
provide general information about the program to all students in grades eight through 12 and to the parents
and guardians of those students. A high school that offers a College in the High School program must include
the following information about program courses in the high school catalogue or equivalent: there is no fee for
students to enroll in a program course to earn only high school credit and fees apply for students who choose to
enroll in a course to earn both high school and college credit; a description and breakdown of the fees charged
to students to earn college credit; and a notification that paying for college credit automatically starts an official
college transcript with the institution of higher education offering the course regardless of student performance,
and college credit earned upon successful completion of a course may count only as elective credit if transferred
to another institution of higher education. Charter schools and state-tribal compact schools are allowed to offer
College in the High School programs, to the same extent as school districts. The maximum per college credit
tuition fee an institution of higher education may charge for a College in the High School course is set at $65,
to be annually adjusted for inflation. OSPI must calculate and post the maximum fee on its website, by July 1st
annually. Language specifying that the minimum College in the High School program allocation and subsidy
is $65 per quarter credit and that specified entities must review funding levels for the program every four years
and recommend changes is removed.
Financial Aid– SB 5321 (Sponsored by Senator Nobles) The requirement that a student sign a pledge in order to
be eligible for the College Bound Scholarship (CBS) is eliminated. The Legislature intends to create a statutory
contractual right for students who fulfill the CBS requirements. A student has a vested right to the award of a
CBS if they: qualify for free or reduced-price lunch in the seventh-, eighth-, or, under certain circumstances,
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ninth grade; graduate high school with a minimum of a C average; have no felony convictions; are a resident
student; and have a family income that does not exceed 65 percent of the median family income at the time of
graduation. Eligible students must enroll within one-year of high school graduation. The award must be used
within a five-year period and must not exceed four full-time years’ worth of scholarship awards. Eligible students,
to the maximum extent practicable, must acknowledge enrollment in the college bound program and receipt of
the scholarship requirements. The office of financial assistance must take reasonable steps to ensure that students
acknowledge enrollment in the program. The office must develop a process for auto-enrolling and notifying all
eligible students of the scholarship and its requirements. The requirements in this act are applied retroactively to
students beginning with the 2019-20 school year.
Governance – HB 1472 (Sponsored by Representative Slatter) Membership of WSAC is increased from nine
to ten members by increasing the number of citizen members to six. At least one of the citizen members must
be an undergraduate student, and at least one of the citizen members must be a graduate student. The terms of
the undergraduate and graduate student members are modified from one year to two years. The terms of the
undergraduate and graduate student members must be staggered.
K-12 – SB 5249 (Sponsored by Senator Wellman) By December 10, 2021, the Mastery-Based Learning Work
Group shall develop a Washington profile of a graduate describing the skills a student should have developed by
the time they graduate high school. In developing the profile, the work group shall consult with students, families,
and educators who have been underserved by the education system. The work group shall seek guidance from
the Educational Opportunity Gap Oversight and Accountability committee regarding how to engage with these
communities. In addition, the work group must consult with representatives from postsecondary education and
training programs, labor, and industry, as well as COP and the Washington Association of Colleges for Teacher
Education. The work group must submit a final report on a profile of a graduate and related recommendations for
supporting implementation of mastery-based learning by December 10, 2021.
Student Affairs – HB 1166 (Sponsored by Representative Leavitt) In 2019, the Legislature established four pilot
programs at the community and technical colleges , two on each side of the Cascade Mountains, and a pilot
program each at Eastern Washington University and Western Washington University. The pilot programs were
set up to provide certain amenities to students experiencing homelessness and to students who were in foster
care when they graduated high school. Amenities provided in the pilot programs include the following: access to
laundry facilities, storage, locker rooms and showers, and technology; reduced-price meals or meal plans; access
to short-term housing or housing assistance, especially during seasonal breaks; and case management services.
By December 1, 2023, the pilot programs must provide a joint report to the Legislature. The pilot programs expire
July 1, 2023. The pilot program is expanded in HB 1166 to include: two additional programs at the four-year
institutions, one on each side of the Cascade Mountains; and four additional pilot programs at the community and
technical colleges, with no less than four located outside the Puget Sound region. The pilot program’s expiration
date is extended to July 1, 2024.
Teacher Preparation – HB 1028 (Sponsored by Representative Bergquist) Requirements related to the Teacher
Performance Assessment (edTPA), including the requirement that candidates for residency teacher certification
pass the edTPA, are repealed. The Professional Educator Standards Board (PESB) may not adopt rules requiring
that candidates for residency teacher certification take or pass a uniform, statewide performance assessment
of teaching effectiveness. Before a PESB-approved teacher preparation program may recommend a candidate
for residency teacher certification, the candidate must meet or exceed the knowledge, skills, performance, and
competencies adopted by the PESB. Immediately upon the effective date of the bill and until September 1, 2022,
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all PESB-approved teacher preparation programs must attempt to notify and recommend for residency teacher
certification each person who, during the 2019-20, 2020-21, or 2021-22 academic years, met all statutory and
program requirements except for completion of the edTPA. In addition, upon request, all PESB-approved
teacher preparation programs may recommend for residency teacher certification any person who was required
to pass the edTPA as a prerequisite to residency teacher certification, provided that the person met all other
statutory and program requirements in effect at the time of enrollment in the teacher preparation program. The
description of the measures that all PESB-approved teacher preparation programs use to demonstrate how the
program produces effective teachers is revised from “measures established in statute” to “multiple measures of
the knowledge, skills, performance, and competencies.” Each PESB-approved teacher preparation program must
publish, and provide to candidates prior to admission, a list of program completion requirements.
Other Policies Considered by the Legislature
Throughout the legislative session COP engaged with multiple bills affecting colleges and universities. While
many notable policies passed, there were also many policies that failed. Below is a list of notable policy
proposals, including both bills that were approved and bills that failed to be approved by the legislature.

P A full list of bills tracked by COP can be found in Appendix B
Bills that Passed the Legislature
 HB 1016 Juneteenth Legal Holiday (Sponsored by Representative Morgan) - June 19, recognized as
Juneteenth, is designated a state legal holiday.
 HB 1023 Predesigns (Sponsored by Representative Steele) - The threshold for non-higher education
capital construction projects requiring predesign is increased from $5 million to $10 million, which
establishes the same threshold for all capital project types.
 HB 1044 Prison to Postsecondary Path (Sponsored by Representative Leavitt) - The Department
of Corrections' authority to implement associate workforce degree programs at state correctional
institutions is expanded to postsecondary education certificate or degree programs but is limited to no
more than a bachelor’s degree. State-recognized pre-apprenticeship programs are also permitted.
 HB 1119 Instructional Materials (Sponsored by Representative Jacobsen) - The public four-year
institutions of higher education must designate in their online course descriptions, which students use
to register for courses, whether a course uses the OER or low-cost required instructional materials. A
course uses low-cost instructional materials if the entire cost of the required materials equals $50 or less.
 HB 1121 Emergency High School Graduation Waivers (Sponsored by Representative Santos) Beginning with the class of 2020, the State Board of Education may authorize school districts to grant
individual student emergency waivers from credit and subject area graduation requirements, the
graduation pathway requirement, or both, if: the student’s ability to complete the requirement was
impeded due to a significant disruption resulting from a local, state, or national emergency; the school
district demonstrates a good faith effort to support the individual student in meeting the requirement
before considering an emergency waiver; the student is reasonably expected to graduate in the school
year when the emergency waiver is granted; and the student has demonstrated skills and knowledge
indicating preparation for the next steps identified in their High School and Beyond Plan (HSBP) and
for success in postsecondary education, gainful employment, and civic engagement.
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 HB 1176 High School Student Fines and Fees (Sponsored by Representative Paul) - School districts may
withhold the diplomas, but not the grades or transcripts, of students who are responsible for damaging
or losing school property, or property belonging to a contractor of the district, an employee, or another
student. School and school bus readmittance requirements are modified.
 SB 5194 Diversity, Equity and Inclusion and Access for Community and Technical Colleges (Sponsored
by Senator Liias) - Beginning in 2022, all community and technical colleges must submit to the SBCTC
strategic plans for achieving diversity, equity, and inclusion on their campuses.
 SB 5228 Equity in Medical Training (Sponsored by Senator Randall) - Each public medical school must
develop curriculum for medical students on health equity by January 1, 2023. The objective of the health
equity curriculum must be to provide tools for eliminating structural racism in healthcare systems and build
cultural safety.
 SB 5299 Use of Computer Science Credit for High School Graduation Requirements (Sponsored by
Senator Wellman) – For purposes of meeting graduation requirements, a student may substitute a computer
science course aligned to state computer science learning standards as an alternative to either a third-year
mathematics or a third-year science course if: prior to the substitution, the school counselor provides the
student and the student’s parent or guardian with written notification of the consequences of the substitution
on postsecondary opportunities; the student, the student’s parent or guardian, and the student’s school
counselor or principal agree to the substitution; and the substitution is aligned with the student’s HSBP. A
student may use the permitted substitution only once.
Bills that Failed to Pass the Legislature
 HB 1051 Board of Regents/Faculty (Sponsored by Representative Pollet) – Adds a faculty member to the
board of regents at the research universities.
 HB 1162 High School Graduation Credit and Pathway Options (Sponsored by Representative Stonier) Reduces the number of credits required for graduation from 24 to 20 for the class of 2021, and subsequent
classes. Establishes an additional graduation pathway enabling students to complete a performance
exhibition meeting specified criteria. Modifies credit waiver provisions by limiting the two-credit individual
student waiver to students in the graduating classes of 2019 and 2020.
 SB 5062 Management, Oversight and Use of Data (Sponsored by Senator Carlyle) - Establishes consumer
personal data rights of access, correction, deletion, data portability and opt-out of the processing of
personal data for specified purposes.
 SB 5215 Increasing Maximum Washington College Grant Award at Independent Institutions of Higher
Education (Sponsored by Senator Conway) - Increases the maximum Washington College Grant award for
students attending private four-year not-for-profit institutions to be the equivalent of the maximum award
at the public higher education institutions.
 SB 5265 Bridge Year Pilot Program (Sponsored by Senator Hunt) - Establishes a temporary bridge year
program to provide an opportunity for students in the graduating classes of 2021 and 2022 to complete up
to one additional school year to pursue academic and experiential opportunities that were diminished or
eliminated as a result of the COVID-19 pandemic.
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2021-2023 Biennial Operating and Capital Budgets
Due to the COVID-19 pandemic, significant concern for the state’s economic outlook framed the legislative
session. The June 2020 revenue forecast, released by the Economic and Revenue Forecast Council (ERFC),
forecasted a major economic decline because of the full shutdown in spring and early summer. Fortunately,
the March 2021 forecast showed a nearly full recovery, essentially returning the state revenue forecast to prepandemic levels. Near General Fund-State revenue projections are $56.615 billion for the 2021-23 biennium, 8.2
percent over the projection for the 2019-21 biennium.

P A summary of the state budget can be found in Appendix C
P A summary of the state capital budget can be found in Appendix D
Council of Presidents’ Interim Efforts in 2021
We are proud of the collaborative and meaningful work done thus far – both with our member campuses as well
as with state agencies and other higher ed partners – to respond to the COVID-19 pandemic. Even with the state
reopening and increasing vaccination rates, we anticipate that much of our COVID-19 work will continue well
into the fall. This includes understanding the continued enrollment impacts, both in terms of new and returning
students. It will also remain important for campuses to have clarity with respect to federal, state, and local public
health directives and guidance.
As is true every year, we have immediately begun to implement legislation passed this session. In addition, we
continue our work from prior years, including verbal and written updates to policymakers and their staffs in the
form of written reports and briefs where requested. All of our legislative reports can be found on COP's website.
We continue to represent our sector in a myriad of areas related to academic policy. This includes various
workforce related initiatives and task forces related to dual credit, transfer and articulation, and admissions.
Finally, this fall we will continue working with our sector leaders to determine our shared priorities for the 2022
legislative session that is scheduled to begin on January 10, 2022.

P A full list of interim initiatives can be found in Appendix E
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Appendix A: 2021 Remote and Written Testimony by COP Staff
Bill
Number

Original
Sponsor

Title

Status

SB 5083

Frockt

Concerning the capital
budget

HB 1080

Tharinger

Concerning the capital
budget

Authorizes $6.236 billion in new capital projects SB 6116
for the 2021-23 fiscal biennium
Appropriates $6.3 billion in new capital projects
Governor signed
in the 2021-23 fiscal biennium

Stonier

Concerning high school
graduation credit and H Rules 3
pathway options

HB 1162

S Rules 3

Supporting masterybased learning

Governor signed

E2SSB 5227 Randall

Higher education DEI
requirements

Governor signed

ESHB 1176

Concerning access to
higher education

Governor signed

SSB 5249

Wellman

Paul

E2SHB 1477 Orwall

SHB 1302

Berg

National 988 system to
enhance and expand
behavioral health
Concerning college
in the high school
programs

The Council of Presidents

Description

Governor signed

Governor signed

Changes graduation requirements and adds
alternative pathways
Mastery-Based Learning Work Group shall
develop a Washington State
profile of a graduate describing the skills a
student should have developed by the time they
graduate high school
Requiring diversity, equity, inclusion, and
antiracism training and assessments at
institutions of higher education
School districts cannot withhold the grades and
transcripts of students who are responsible for
damaging or losing school property
Implementing the national 988 system to
enhance and expand behavioral health crisis
response and suicide prevention services
Ninth grade students are eligible to participate
in CiHS programs

12

Companion
Bill

COP Action
COP testified PRO
COP testified PRO
COP testified OTHER

COP testified OTHER

COP testified PRO

COP signed in PRO

COP signed in PRO

COP testified OTHER
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Appendix B: Higher Education Bills that Passed the Legislature
Original
Sponsor

Title

Description

Votes
(yea/nay/absent/
excused)

2SHB 1044

Leavitt

Prison to postsecondary
education

Creating prison to postsecondary education pathways

House: 96-2-0-0
Senate: 28-20-0-1

HB 1119

Jacobsen

Low-cost course material

Notifying students of courses with low-cost instructional
materials and open educational resources at the four-year
institutions of higher education

House: 96-0-0-2
Senate: 48-0-1-0

ESHB 1176

Paul

Student fines and fees

Concerning access to higher education

House: 77-20-0-1
Senate: 25-23-0-1

SHB 1302

Berg

College in the High School

Concerning College in the High School programs

House: 97-0-0-1
Senate: 49-0-0-0

SSB 5401

Nguyen

Community and technical
college computer science

Authorizing community and technical colleges to offer
bachelor degrees in computer science

Senate: 48-0-0-1
House: 96-2-0-0

Expanding access to the homeless and foster care college
students pilot program

House: 73-22-0-3
Senate: 41-8-0-0

Bill
Number

Companion
Bills

Academic

Basic Needs: Housing and Food
HB 1166

Leavitt

Homeless and foster college
students pilot

Budget: Operating, Capital and Revenue
HB 1023

Steele

Predesign requirements

Concerning predesign requirements and thresholds

House: 95-0-0-3
Senate: 48-0-0-1

HB 1080

Tharinger

Concerning the capital budget

2021-23 biennial capital budget

House: 98-0-0-0
Senate: 49-0-0-0

SHB 1259

Santos

Women and minority
contracting

Expanding public contracting opportunities for women and
minority business enterprises by increasing the regulatory
oversight and accountability of the office of minority and
women’s business enterprise

House: 93-4-0-1
Senate: 43-6-0-0

E2SHB 1504

Chopp

Workforce Education Investment
Modifying the Workforce Education Investment Act
Act

House: 62-34-0-2
Senate: 31-18-0-0

SB 5032

Hasegawa

Alternative public works
contracting

Concerning the reauthorization and improvements to
alternative public works contracting procedures

Senate: 49-0-0-0
House: 98-0-0-0

SB 5084

Frockt

State general obligation bonds

Concerning state general obligation bonds and related
accounts

Senate: 49-0-0-0
House: 96-2-0-0

HB 1081

ESSB 5092

Rolfes

Operating budget

Making 2021-23 fiscal biennium operating appropriations

Senate: 27-22-0-0
House: 57-41-0-0

HB 1094

ESSB 5356

Short

Public works/bidding

Concerning prime contractor bidding submission requirements
on public works contracts

Senate: 49-0-0-0
House: 98-0-0-0

HB 1391

The Council of Presidents
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Appendix B (continued): Higher Education Bills that Passed the Legislature
Bill
Number

Original
Sponsor

Title

Description

Votes
(yea/nay/absent/
excused)

Companion
Bills

Wilson, C.

Childcare and early development

Expanding accessible, affordable childcare and early childhood
development programs

Senate: 28-21-0-0
House: 62-36-0-0

HB 1213

SB 5344

Child Care
E2SSB 5237

COVID-19 Related
ESHB 1368

Ormsby

Federal funding/COVID-19

Responding to the COVID-19 pandemic through state actions
supported by federal funding

House: 61-36-0-1
Senate: 47-2-0-0

ESHB 1476

Dolan

K-12 enrollment declines

Enrollment stabilization funding to address enrollment
declines due to the COVID-19 pandemic

House: 90-7-0-1
Senate: 48-1-0-0

Carlyle

Cybersecurity in state
government

Concerning cybersecurity and data sharing in Washington state Senate: 49-0-0-0
government
House: 83-15-0-0

Data
ESSB 5432

Diversity, Equity, and Inclusion
E2SHB 1335

Valdez

Racial restrictions/review

Concerning review/property owner notification of recorded
documents with unlawful racial restrictions

House: 97-1-0-0
Senate: 49-0-0-0

E2SSB 5194

Liias

Higher education equity and
access

Providing for equity and access in the community and technical Senate: 30-19-0-0
colleges
House: 60-38-0-0

2SSB 5227

Randall

Higher education DEI
requirements

Requiring diversity, equity, inclusion and antiracism training
and assessments at institutions of higher education

Senate: 35-14-0-0
House: 67-31-0-0

SSB 5228

Randall

Equity in medical training

Addressing disproportionate health outcomes by building a
foundation of equity in medical training

Senate: 31-17-0-1
House: 56-42-0-0

SHB 1425

Taylor

Community and technical
college student scholarships

Expanding scholarships for community and technical college
students

House: 98-0-0-0
Senate: 46-0-0-3

ESSB 5321

Nobles

College Bound Scholarship

Expanding access to the College Bound Scholarship

Senate: 31-18-0-0
House: 60-38-0-0

SB 5430

Mullet

Advanced tuition payment
program

Concerning the advanced college tuition payment program

Senate: 97-0-0-1
House: 47-1-0-1

SB 5431

Randall

Legislative internship
scholarship

Creating the Rosa Franklin Legislative Internship Scholarship
Program scholarship

Senate: 47-0-0-2
House: 95-3-0-0

Slatter

Washington Student
Acheivement Council graduate
student representative

Adding a graduate student to the Washington Student
Acheivement Council

House: 77-21-0-0
Senate: 48-0-0-1

HB 1318

Financial Aid

Governance
SHB 1472

The Council of Presidents
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Appendix B (continued): Higher Education Bills that Passed the Legislature
Bill
Number

Original
Sponsor

Title

Description

Votes
(yea/nay/absent/
excused)

Requires certain student health plans to provide coverage for
the voluntary abortion of a pregnancy

House: 57-40-0-1
Senate: 29-19-1-0

Companion
Bills

Behavioral, Mental, and Physical Health
HB 1009

Thai

Concerning student health plans

HB 1273

Berg

Requires school districts, private K-12 schools, charter
schools, state-tribal compact schools, and public and private
Concerning menstrual products
institutions of higher education to make menstrual hygiene
in school
products available at no cost by the beginning of the 2022-23
academic year

E2SHB 1477

Orwall

National 988 system

Implementing the national 988 system to enhance and expand
behavioral health crisis response and suicide prevention
services

House: 78-18-0-2
Senate: 27-22-0-0

E2SHB 1274

Hackney

Cloud computing solutions

Concerning cloud computing solutions

House: 96-2-0-0
Senate: 48-1-0-0

SB 5027

Padden

Television closed captions

Concerning closed captioning on televisions in places of public
accommodation

Senate: 48-1-0-0
House: 97-0-0-1

EHB 1121

Santos

Emergency waiver of graduation
Concerning the emergency waiver of graduation requirements
requirements

House: 85-11-0-2
Senate: 45-2-0-2

EHB 1342

Berg

Reduced-price lunch copays

Eliminating lunch copays for students who qualify for reducedprice lunches

House: 95-1-0-2
Senate: 46-3-0-0

SHB 1373

Callan

Student access to behavioral
health resources

Promoting student access to information about behavioral
health resources

House: 92-6-0-0
Senate: 46-0-0-3

SSB 5030

Mullet

School counseling programs

Developing comprehensive school counseling programs

Senate: 48-1-0-0
House: 82-16-0-0

ESSB 5044

Das

Equity training in schools

Concerning professional learning, equity, cultural competency
and dismantling institutional racism in the public school
system

Senate: 30-19-0-0
House: 57-40-0-1

SSB 5249

Wellman

Mastery-based learning

Supporting mastery-based learning

Senate: 49-0-0-0
House: 98-0-0-0

SB 5299

Wellman

Computer science and
graduation requirements

Allowing the use of computer science credits for the purpose of
graduation requirements

Senate: 49-0-0-0
House: 75-23-0-0

House: 91-7-0-0
Senate: 43-5-0-1

IT

K-12
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Appendix B (continued): Higher Education Bills that Passed the Legislature
Bill
Number

Original
Sponsor

Title

Description

Votes
(yea/nay/absent/
excused)

Companion
Bills

Personnel/Human Resources
E2SHB 1073

Berry

Paid leave coverage

Expanding coverage of the paid family and medical leave
program

House: 56-40-0-2
Senate: 29-20-0-0

HB 1087

Berry

Family and medical leave
continuity

Clarifying the continuity of employee family and medical leave
rights

House: 96-0-0-2
Senate: 46-2-0-1

HB 1315

Mosbrucker

Domestic violence in the
workplace

Creating a task force to identify the role of the workplace in
helping curb domestic violence

House: 97-0-0-1
Senate: 47-0-0-2

SB 5021

Hunt

Retirement benefits/furlough

Concerning the effect of expenditure reduction efforts on
retirement benefits for public employees, including those
participating in the shared work program

Senate: 29-20-0-0
House: 65-32-0-1

ESSB 5061

Keiser

Unemployment insurance

Concerning unemployment insurance

Senate: 42-7-0-0
House: 89-8-0-1

ESSB 5097

Robinson

Paid leave coverage

Expanding coverage of the Paid Family and Medical Leave
program

Senate: 29-19-0-1
House: 55-42-0-1

SB 5133

Conway

Confidential employees

Concerning the definition of confidential employee for the
purposes of state collective bargaining

Senate: 34-15-0-0
House: 64-34-0-0

SB 5322

Robinson

SEBB & PEBB dual enrollment

Prohibiting dual enrollment between school employees' benefits board and public employees' benefits board programs

Senate: 48-0-0-1
House: 98-0-0-0

SB 5367

Conway

Directing the department of retirement systems to create rules
Retirement contribution refunds regarding automatic refunds of retirement contributions in the
retirement systems listed in RCW 41.50.030

Senate: 47-0-0-2
House: 97-0-0-1

ESHB 1054

Johnson, J.

Peace officer tactics and
equipment

Establishing requirements for tactics and equipment used by
peace officers

House: 54-43-0-1
Senate: 27-22-0-0

E2SHB 1089

Ramos

Law enforcement audits

Concerning compliance audits of requirements relating to
peace officers and law enforcement agencies

House: 80-18-0-0
Senate: 42-7-0-0

ESHB 1267

Entenman

Police use of force

Concerning investigation of potential criminal conduct arising
from police use of force, including custodial injuries and other
officer-involved incidents

House: 57-39-0-2
Senate: 27-22-0-0

E2SHB 1310

Johnson, J. Uses of force by officers

Concerning permissible uses of force by law enforcement and
correctional officers

House: 55-42-0-1
Senate: 26-23-0-0

HB 1098

Public Safety

The Council of Presidents
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Appendix B (continued): Higher Education Bills that Passed the Legislature
Bill
Number

Original
Sponsor

Title

Description

Votes
(yea/nay/absent/
excused)

Companion
Bills

E2SSB 5051

Pedersen

Peace and corrections officers

Concerning state oversight and accountability of peace officers
and corrections officers

Senate: 26-19-1-3
House: 54-43-0-1

HB 1082

SSB 5055

Nguyen

Law enforcement grievances

Establishing a statewide roster for arbitrating law enforcement
personnel disciplinary grievances and publishing their
decisions

Senate: 41-8-0-0
House: 60-38-0-0

SSB 5066

Dhingra

Officer duty to intervene

Concerning a peace officer's duty to intervene

Senate: 28-21-0-0
House: 71-27-0-0

E2SSB 5259

Nobles

Law enforcement data

Concerning law enforcement data collection

Senate: 46-2-1-0
House: 97-1-0-0

HB 1092

State Agency Regulations and Operations
SHB 1016

Morgan

Making Juneteenth a legal
holiday

Designates June 19, recognized as Juneteenth, as a state legal
holiday

House: 89-9-0-0
Senate: 47-1-0-1

E2SHB 1086

Simmons

Behavioral health consumers

Creating the Office of Behavioral Health Consumer Advocacy

House: 97-0-0-1
Senate: 49-0-0-0

SCR 8402

Liias

Emergency orders extension

Extending certain gubernatorial orders issued in response to
the COVID-19 state of emergency

Senate: 28-19-0-2
House: 54-44-0-0

Residency teacher certification

Concerning evaluation and recommendation of candidates for
residency teacher certification

House: 96-0-0-2
Senate: 25-24-0-0

Teacher Preparation
2SHB 1028

Bergquist

Workforce, Training, and Licensure
2SHB 1033

Leavitt

Employment training program

Concerning the Washington customized employment training
program

House: 97-0-0-1
Senate: 47-1-0-1

HB 1063

Harris

Behavioral health credentials

Allowing additional renewals for behavioral health
professional trainee and associate credentials

House: 96-0-0-2
Senate: 49-0-0-0

SHB 1129

Valdez

International medical graduates Concerning the licensure of international medical graduates

House: 94-4-0-0
Senate: 33-15-0-1

HB 1289

Chambers

Winery workforce development Concerning winery workforce development

House: 91-6-0-1
Senate: 45-1-0-3

HB 1399

Vick

Professional licensure/
convictions

House: 98-0-0-0
Senate: 47-0-0-2

The Council of Presidents
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Appendix C: 2021-2023 Biennial Operating Budget Detail
2021-2023 Omnibus Operating Budget
(Dollars in Thousands)
Passed Legislature April 25, 2021

Legislative
Judicial
Governmental Operations
Other Human Services
DSHS
Natural Resources
Transportation
Public Schools
Higher Education
Student Achievement Council
University of Washington
Washington State University
Eastern Washington University
Central Washington University
The Evergreen State College
Western Washington University
Community/Technical College System
Other Education
Special Appropriations
Total Budget Bill

Appropriations in Other Legislation
Statewide Total

The Council of Presidents

FTEs

NGF-O

Total Budgeted

832.6
739.5
8,074.6
24,211.8
17,103.4
6,780.7
820.0
381.0
51,880.5
120.4
25,056.4
6,454.3
1,441.4
1,700.5
681.3
1,839.2
14,587.1
356.4
0.0
111,180.3

213,088
500,867
1,172,973
11,421,055
7,225,625
699,195
126,050
28,260,228
4,992,622
1,110,602
883,971
561,177
139,184
144,145
73,874
189,993
1,889,676
73,637
4,443,333
59,128,673

234,318
577,624
8,106,656
36,975,046
16,607,544
2,511,383
268,304
33,246,349
16,520,744
1,165,267
8,242,090
1,851,990
352,431
436,296
172,420
444,762
3,855,488
147,211
7,361,938
122,557,117

27.0

84,567

123,491

111,207.3

59,213,240

122,680,608
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Appendix D: 2021-2023 Biennial Capital Budget Detail

2021-2023 Capital Budget
New Appropriations
Includes Alternative Finance Projects
(Dollars in Thousands)

As Passed Legislature April 24, 2021

Governmental Operations
Human Services
Natural Resources
Higher Education
University of Washington
Washington State University
Eastern Washington University
Central Washington University
The Evergreen State College
Western Washington University
Community/Technical College System
Other Education
Statewide Total

The Council of Presidents
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State Bonds

Toxics

Total

969,926
274,757
751,056
1,001,175
289,150
86,600
55,000
64,861
4,945
58,000
442,619
946,202

0
0
273,450
2,000
2,000
0
0
0
0
0
0
0

1,928,306
499,338
1,631,648
1,485,888
598,975
135,808
61,517
74,782
13,905
85,104
515,797
1,002,968

3,943,116

275,450

6,548,148
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Appendix E: Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
Legislation
 HB 1028 – Concerning the edTPA
® Immediately upon the effective date of the bill and until September 1, 2022, all PESB-approved teacher
preparation programs must attempt to notify and recommend for residency teacher certification each person
who, during the 2019-20, 2020-21, or 2021-22 academic years, met all statutory and program requirements
except for completion of the edTPA.
 HB 1044 – Prison to Postsecondary Path
® The DOC’s authority to implement associate workforce degree programs at state correctional institutions is
expanded to postsecondary education certificate or degree programs but is limited to no more than a bachelor’s
degree. State-recognized pre-apprenticeship programs are also permitted.
® The Washington State Institute for Public Policy must study recidivism, enrollment, and completion rates of
incarcerated persons in the postsecondary education system post-release. The DOC, the Washington Student
Achievement Council (WSAC), the Education Research and Data Center, and the SBCTC must provide the data
necessary to complete the study. The WSIPP study must include: patterns and effects on post-release enrollment
and participation in the community and technical college sector by individuals who, while incarcerated,
participated in postsecondary education; differential outcomes for individuals participating in different types
of postsecondary education courses, certificates, and degree programs; changes in enrollment and completion
of postsecondary education courses, certificate programs, and degree programs due to the expansion in
postsecondary education programming; and recidivism outcomes other than incarceration for those individuals
who participated in postsecondary education while incarcerated.
® By December 1, 2021, the DOC, SBCTC, WSAC, and the Washington Statewide Reentry Council, in
collaboration with an organization representing the presidents of the public four-year institutions of higher
education, must report to the committees of the Legislature with oversight over higher education and
correctional matters and annually thereafter. The state agencies must consult and engage with nonprofit and
community-based postsecondary education providers during the development of the annual report. The report
must strive to include the voices of current or formerly incarcerated individuals, and must include the following:
a review, disaggregated by demographics, of the number of incarcerated persons served and not served in the
DOC’s postsecondary education system, the number of persons leaving the DOC’s custody after a minimum
of one year without a high school equivalency certificate, and the number of persons released without any
postsecondary education; a review of the DOC’s identification and assessment of incarcerated persons with
learning disabilities, traumatic brain injuries, and other cognitive impairments or disabilities that affect their
ability to participate in educational programming, and the barriers to the identification and assessment of
these persons with recommendations to improve; identification of issues related to ensuring that credits earned
in credit-bearing courses are transferable, including a breakdown of both transferable and nontransferable
credits awarded; a review of transfer policies, including the identification of barriers or challenges, in
order to create recommendations to ensure the seamless transfer of incarcerated persons to postsecondary
educational institutions; the number of persons participating in correspondence courses and the completion
rates, disaggregated by demographics; an examination of the collaboration between correctional facilities,
educational programs, and the postsecondary educational institutions, with the goal of clearly defining roles and
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
responsibilities; and a review of partnerships with nonprofit and community-based postsecondary education
organizations at state correctional facilities that provide postsecondary education programs and reentry
services, including a list of programs and services offered and recommendations to improve program delivery
and access.
® By October 1, 2024, WSIPP must submit a preliminary report.
® By October 1, 2027, WSIPP must submit a final report.
 HB 1054 – Restrictions are established on the use of certain tactics and equipment used by peace officers
® Each law enforcement agency must compile an inventory of military equipment possessed by the agency,
including the proposed use of the equipment, estimated number of times the equipment has been used in the
prior year, and whether such use is necessary for the operation and safety of the agency or some other public
safety purpose. The agency must provide the inventory to the Washington Association of Sheriffs and Police
Chiefs by November 1, 2021.
® By December 31, 2021, the Washington Association of Sheriffs and Police Chiefs must summarize the
inventory information from each law enforcement agency and provide a report to the Governor and the
Legislature.
® By December 31, 2022, any law enforcement agency in possession of military equipment must return the
equipment to the federal agency from which it was acquired, if applicable, or destroy the equipment.
® The Washington State Criminal Justice Training Commission (CJTC) must convene a work group to develop
a model policy for the training and use of canine teams. The CJTC must ensure that the work group is equally
represented between community and law enforcement stakeholders, including certain representatives and
interest groups. The model policy work group shall consider: training curriculum, including the history of
race and policing; circumstances where the deployment of a canine may not be appropriate; circumstances
where deployment of a canine on leash may be appropriate; strategies for reducing the overall rate of canine
bites; circumstances where a canine handler should consider the use of tactics other than deploying a canine;
explicitly prohibiting the use of canines for crowd control purposes; canine reporting protocols; circumstances
where the use of voluntary canines and canine handlers may be appropriate; and identifying circumstances
that would warrant the decertification of canine teams.
® By January 1, 2022, the CJTC must publish the model policy on its website.
 HB 1121 – Emergency High School Graduation Waivers
® Beginning with the class of 2020, the SBE may authorize school districts to grant individual student emergency
waivers from credit and subject area graduation requirements, the graduation pathway requirement, or both,
if: the student’s ability to complete the requirement was impeded due to a significant disruption resulting
from a local, state, or national emergency; the school district demonstrates a good faith effort to support
the individual student in meeting the requirement before considering an emergency waiver; the student is
reasonably expected to graduate in the school year when the emergency waiver is granted; and the student has
demonstrated skills and knowledge indicating preparation for the next steps identified in their High School
and Beyond plan and for success in postsecondary education, gainful employment, and civic engagement.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
® School districts granted emergency waiver authority must maintain a record of waived courses and requirements
as part of the individual student record, maintain records, and report student-level waiver data to Office of the
Superintendent of Public Instruction (OSPI).
® Districts must also adopt a written plan that describes the district’s process for students to request or decline an
emergency waiver, and a process for students to appeal within the school district if the district decides not to grant
an emergency waiver.
® By December 15, 2021, the SBE shall provide the education committees of the Legislature with a summary of
emergency waiver data provided by OSPI for students in the graduating classes of 2020 and 2021. The summary
must include the total number of emergency waivers requested and issued, by school district and an analysis of any
concerns regarding school district implementation.
 HB 1166 – Students Experiencing Homelessness Pilot Program
® In 2019, the Legislature established four pilot programs at the community and technical colleges (CTCs), two on
each side of the Cascade Mountains, and a pilot program each at Eastern Washington University and Western
Washington University. The pilot programs were set up to provide certain amenities to students experiencing
homelessness and to students who were in foster care when they graduated high school. Amenities provided in
the pilot programs include the following: access to laundry facilities, storage, locker rooms and showers, and
technology; reduced-price meals or meal plans; access to short-term housing or housing assistance, especially
during seasonal breaks; and case management services.
® The pilot program is expanded in HB 1166 to include: two additional programs at the four-year institutions, one on
each side of the Cascade Mountains; and four additional pilot programs at the CTCs, with no less than four located
outside the Puget Sound region.
® By December 1, 2023, the pilot programs must provide a joint report to the Legislature. The pilot programs expire
July 1, 2024.
 HB 1176 – High School Student Fines and Fees
® School districts that withhold diplomas from students because of unpaid penalties for property that was damaged
or lost by a student must post information on their websites indicating: the number of withheld diplomas, by
graduating class, during the previous three school years; and the number of students with withheld diplomas who
were eligible for free or reduced-price meals during their last two years in the school district. In publishing this
data, school districts must, to the extent practicable, publish the information with other information that districts
are required publish.
 HB 1259 – Oversight/Accountability of Contract with Women and Minority Business Enterprises
® The Office of Minority and Women's Business Enterprises (OMWBE) must annually identify the state agencies and
educational institutions that are: in the lowest quintile of utilization of minority- and women-owned contractors as
a percentage of all contracts issued by the agency; in the lowest quintile of dollar value awarded to minority- and
women-owned contractors as a percentage of the dollar value of all contracts issued by the agency; and performing
significantly below their established goals.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
® The OMWBE must meet with each identified agency to review the agency’s plan and identify tools for
increasing participation by qualified businesses.
® The OMWBE must include the information identified and actions taken to the Legislature and the Governor
in their annual report.
 HB 1274 – Cloud Computing
® A task force is established, chaired by the Chief Information Officer, to review the impact on labor of
transitioning to third-party cloud computing services and the needs for retraining that would accompany
such a shift. Task force membership consists of the Chief Information Officer; the Chief Information
Security Officer; two representatives from the represented employees’ bargaining unit for state employees;
one representative from a company providing third-party cloud computing services; one representative
from a trade association representing cloud computing providers; and one member from the State Board for
Community and Technical Colleges.
® By November 30, 2021, the task force must provide a report of its findings and recommendations to the
Governor and the appropriate committees of the Legislature.
 HB 1310 – Use of Force
® By July 1, 2022, the Attorney General must develop and publish model policies on use of force and deescalation tactics consistent with the standard.
® By September 31, 2022, all law enforcement agencies must adopt the model policy or otherwise adopt
policies consistent with the standard. Law enforcement agencies must provide copies of policies and
additional information to the Attorney General, including any future modifications. The Attorney General
must publish annual reports on agencies’ policies.
® The Criminal Justice Training Commission must submit semiannual reports to the Legislature and
Governor on the implementation and compliance with violence de-escalation training requirements,
including data on compliance by agencies and officers.
 HB 1315 – Domestic Violence in the Workplace
® The Department of Commerce must convene a task force on domestic violence and workplace resources
to identify the role of the workplace in helping to curb domestic violence. Commerce must appoint to the
task force one member representing each of the following: Association of Washington Business; National
Federation of Independent Business; Washington Hospitality Association; Washington Retail Association;
Washington State Labor Council; Washington Coalition Against Domestic Violence; a federally recognized
tribe; a business owner; a survivor of domestic violence; and up to two additional members.
® The task force must review the role of the workplace in the lives of individuals experiencing domestic
violence, the appropriate role of employers and employees in helping reduce the incidence of domestic
violence, and whether legislation is needed to address these issues.
® By December 1, 2021, a preliminary report is due to the appropriate committees of the Legislature.
® By December 1, 2022, a final report is due.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 HB 1344 – Child Care Collaborative Task Force
® 12 voting members and 28 non-voting members, including a higher ed representative.
® Jointly convened and facilitated by Commerce and the Department of Children, Youth and Families (DCYF);
staffed by Commerce.
® The task force shall: (a) Develop a child care cost estimate model to determine the full costs providers would
incur when providing high quality child care, including recommended teacher-child ratios based on research
and best practices; (b) Consider how the measure of state median income could be used in place of federal
poverty level when determining eligibility for child care subsidy; (c) Evaluate recommendations from DCYF’s
technical work group on compensation, including consideration of pay scale changes, to achieve pay parity
with K-12 teachers by January 1, 2025; (d) Develop a phased implementation plan for policy changes to the
working connections child care program; and (e) Develop a strategy, timeline, and implementation plan to
reach the goal of accessible and affordable child care for all families by the year 2025.
® By June 1, 2021, the task force must submit the strategy, timeline, and implementation plan required by
subsection (1)(e) of this section.
® By January 1, 2025, DCYF must use the childcare cost model developed under section 6 of this act to
determine childcare subsidy rates.
 HB 1504 – Behavioral Health Workforce Pilot Program
® The Washington Health Care Authority (HCA) must establish a behavioral health workforce pilot program
and training support grants for community mental health and substance use disorder treatment providers.
® The HCA must implement the pilot program and training support grants in partnership with and through the
Accountable Communities of Health or the University of Washington Behavioral Health Institute.
® The pilot program’s purpose is to provide incentive pay for individuals serving as clinical supervisors within
community behavioral health agencies, state hospitals, and facilities operated by the Department of Social and
Health Services. The HCA must ensure the pilot program covers three sites serving primarily Medicaid clients
in both eastern and western Washington. Of those three sites, one must specialize in the delivery of behavioral
health services for Medicaid enrolled children, and one must offer substance use disorder treatment services.
® By September 30, 2023, the HCA must report to the Legislature and the Office of Financial Management
on the pilot program’s outcomes. The report must include: a description of the mechanism for incentivizing
supervisor pay and other strategies used at each of the sites; the number of supervisors that received bonus
pay at each site; the number of students or prelicensure clinicians that received supervision at each site; the
number of supervision hours provided at each site; initial reporting on the number of students or prelicensure
clinicians who received supervision through the pilot programs that moved into a permanent position
with the pilot program or another community behavioral health program in Washington at the end of
their supervision; identification of options for establishing enhanced supervisor pay through managed care
organization payments to behavioral health providers; and recommendations for individual site policy and
practice implications for statewide implementation.
® The HCA must establish a grant program for mental health and substance use disorder providers that
provides flexible funding for training and mentoring clinicians who serve children and youth. The HCA must
consult with stakeholders, including behavioral health experts in services for children, youth, providers, and
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consumers, to develop guidelines for how the funding could be used. These uses must focus on evidence-based
and promising practices, continuing education requirements, and quality monitoring infrastructure.
 HB 2711 – Needs of Students in Foster Care, Experiencing Homelessness or Both Work Group
® The office of the superintendent of public instruction, in collaboration with the department of children,
youth, and families, the office of homeless youth prevention and protection programs of the department
of commerce, and the student achievement council, shall convene a work group to address the needs of
students in foster care, experiencing homelessness, or both. Nothing in this section prevents the office of
the superintendent of public instruction from using an existing work group created under the authority of
section 223(1)(bb), chapter 299, Laws of 2018, with modifications to the membership and duties, to meet the
requirements of this section.
® The work group, which shall seek to promote continuity with efforts resulting from section 223(1) (bb),
chapter 299, Laws of 2018, must include representatives of nongovernmental agencies and representation from
the educational opportunity gap oversight and accountability committee. The work group must also include
four legislative members who possess experience in issues of education, the foster care system, and homeless
youth, appointed as follows: (a) The president of the senate shall appoint one member from each of the two
largest caucuses of the senate. (b) The speaker of the house of representatives shall appoint one member from
each of the two largest caucuses of the house of representatives.
® The work group shall develop recommendations to promote the following for students who are in foster
care, experiencing homelessness, or both: (a) The achievement of parity in education outcomes with the
general student population; and (b) The elimination of racial and ethnic disparities for education outcomes in
comparison to the general student population.
® In developing the recommendations required by subsection (2) of this section, the work group shall: (a)
Review the education outcomes of students in foster care, experiencing homelessness, or both, by examining
data, disaggregated by race and ethnicity, on: (i) Kindergarten readiness, early grade reading and math,
eighth and ninth grade students on track to graduate, high school completion, postsecondary enrollment,
and postsecondary completion; and (ii) School attendance, school mobility, special education status, and
school discipline; (b) Evaluate the outcomes, needs, and service array for students in foster care, experiencing
homelessness, or both, and the specific needs of students of color and students with special education
needs; (c) Engage stakeholders, including students in foster care, experiencing homelessness, or both, foster
parents and relative caregivers, birth parents, caseworkers, school districts and educators, early learning
providers, postsecondary institutions, and federally recognized tribes, to provide input on the development of
recommendations; and
® Submit annual reports to the governor, the appropriate committees of the legislature, and the educational
opportunity gap oversight and accountability committee by October 31, 2021, 2022, and 2023 that identify:
(A) Progress the state has made toward achieving education parity for students in foster care, experiencing
homelessness, or both; and (B) Recommendations that can be implemented using existing resources, rules,
and regulations, and those that would require policy, administrative, and resource allocation changes prior to
implementation. (ii) Reports required by (d) of this subsection may include findings and recommendations
regarding the feasibility of developing a case study to examine or implement recommendations of the work
group.
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® The work group, in accordance with RCW 43.01.036, must submit a final report to the governor, the appropriate
committees of the legislature, and the educational opportunity gap oversight and accountability committee by July
1, 2024. The final report must include the recommendations required by subsection (2) of this section and may
include a plan for achieving the recommendations specified in subsection (2) of this section.
 SB 5030 – School Counseling
® Each school district must develop and implement a written plan for a comprehensive school counseling program
by the beginning of the 2022-23 school year.
® By December 1, 2021, the Office of the Superintendent of Public Instruction (OSPI) must develop and distribute
guidance for school districts implementing a written plan and comprehensive school counseling program.
® Prior to the 2022-23 school year, each school district board of directors must, within existing funds, develop a
transition plan for developing and implementing the comprehensive school counseling program plan.
 SB 5032 – Reauthorization and Improvement to Alternative Public Works Contracting
® The Capital Projects Advisory Review Board (CPARB) must develop and recommend to the Legislature policies
to encourage competition and further enhance equitable participation by disadvantaged business enterprises in
capital construction, including specific recommendations for reducing barriers for participation by disadvantaged
business entities. The CPARB duty to develop and administer questionnaires to provide data is changed to direct
DES to collect quantitative and qualitative data on alternative public works contracting procedures.
® CPARB must coordinate and consult with OMWBE, DES, the Office of Equity, community stakeholders and
advocates, and subject matter experts to create best practices guidelines for increasing and sustaining access to
contracting opportunities in alternative public works for minority, women, and veteran-owned businesses, and
small businesses. The best practices must address, at a minimum: guidelines for use of race-neutral and raceconscious programs; elements of successful inclusion plans; the use of aspirational inclusion goals; evaluation
of inclusion plans in the contract award process; and the evaluation of inclusion plans and past performance in
public body certification and project approval processes.
® By June 30, 2022, CPARB must make the best practices guidelines available on its website and have a plan to
update the practices to keep them relevant for use; and report to the appropriate committees of the Legislature any
recommendations for changes to state law that are advisable based upon the best practices guidelines.
 SB 5066 – Peace Officer’s Duty to Intervene
® By December 1, 2021, the CJTC, in consultation with the Washington State Patrol, the Washington Association of
Sheriffs and Police Chiefs, and organizations representing state and local law enforcement officers must develop a
written model policy on the duty to intervene.
® By June 1, 2022, all law enforcement agencies must adopt and implement a written duty to intervene policy
consistent with the model policy.
® No later than January 31, 2022, the CJTC must incorporate training on the duty to intervene in the basic law
enforcement training curriculum.
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 SB 5097 – Expanding Paid Family and Medical Leave Program
® In consultation with the advisory committee, the Employment Security Department (ESD) must collect and
analyze disaggregated data relating to employment protections under the Paid Family and Medical Leave
(PFML) program.
® By December 1, 2021, ESD must submit a report to the Legislature with the following information: program
use by employees covered under approved voluntary plans compared to employees covered under the
state plan; and program use by employees working for employers with 50 or more employees compared to
employees working for employers with fewer than 50 employees.
® By June 30, 2022, and June 30, 2023, ESD must submit a report to the Legislature with the following
information: the number of individuals who used leave under the PFML program as a result of the amended
definition of family member in the act; and the effects, if any, on the family and medical leave insurance
account as a result of the amended definition of family member in the act. ESD must provide members of the
advisory committee opportunity to comment on the reports to the Legislature.
 SB 5194 – Diversity, Equity and Inclusion (DEI) and Access for Community and Technical Colleges
® Beginning in 2022, all CTCs must submit to the SBCTC strategic plans for achieving diversity, equity, and
inclusion on their campuses. The plans must be publicly posted and define key terms including diversity,
equity, inclusion, and culturally appropriate.
® The Washington State Institute for Public Policy must complete a study of guided pathways with a
preliminary report due in 2023 and a final report due in 2029.
® In the 2021-23 biennium the Legislature intends to convert 200 part-time faculty positions to full-time
faculty positions. The state board must collect data and assess the impact of these conversions on student
outcomes. The report must be conspicuously posted and include definitions for key terms including diversity,
equity, inclusion, and culturally competent.
 SB 5227 – Diversity, Equity and Inclusion (DEI) Training and Assessment Higher Education
® Beginning with the 2022-23 academic year, each public institution of higher education (IHE) campus must
provide a professional development program for faculty and staff with the purpose of eliminating structural
racism against all races and promoting DEI. The program must also work to improve academic, social, and
health and wellness outcomes for students from historically marginalized communities. The program must
be developed in partnership with administration, faculty, staff, and student leadership. Efforts should be
made to ensure the program is developed and delivered by individuals with innate and acquired experience
in the field of DEI. The content framework of the professional development program must be posted on
each institution’s website. The IHEs must create an evaluation for professional development participants.
The evaluation must, at minimum, capture the participant’s satisfaction, the degree learning objectives were
achieved, and how they will apply knowledge gained to their work. All new faculty and staff must participate
in the professional development program and submit an evaluation. Other faculty and staff may participate
in the program as needed or required by their institution. Though only new employees are required to
participate, each institution must develop a goal of at least 80 percent of all faculty and staff completing the
professional development program every two years. The progress in that goal must be included in a report to
the Legislature. Part-time faculty and staff employed at more than one IHE may provide proof of completion
of the professional development program to another IHE employer.
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® Beginning July 1, 2023, IHEs must share completed participant evaluations with either the SBCTC or
COP. The SBCTC and COP will receive completed evaluations and pertinent information on the program.
The SBCTC and COP must post a list of model standards and promising practices for professional
development on each of their public websites.
® Beginning in the 2024-25 academic year, 35 percent of tenured faculty and administrators at each
public IHE must complete the professional development program every two years. Each public IHE must
conduct a campus climate assessment to understand the current state of DEI in the learning, working, and
living environments on campus for students, faculty, and staff. The campus climate assessment must be
conducted, at minimum, every five years. The assessment may include questions evaluating the prevalence
of discrimination, sexual assault, and harassment, and retaliation on and off campus as well as evaluating
students’ knowledge of campus policies and procedures regarding sex discrimination. The SBCTC may
develop a model assessment for use by the community and technical colleges.
® Every public IHE must conduct annual listening and feedback sessions on DEI for the entire campus
community during periods between climate assessments and must, to the extent possible, compensate
students for their participation in those sessions. The design of each assessment must involve diversity
officers, faculty, staff, and students. The results of the campus climate assessment shall be used to inform
the professional development and subsequent student DEI and antiracism programs.
® Campus climate assessment and listening and feedback session findings must be reported to the SBCTC
and COP annually beginning July 1, 2022. Public IHEs must publish the results of either the campus
climate assessment or the listening and feedback sessions annually.
® Beginning in the 2024-25 academic year, the public IHEs must provide a program on DEI and antiracism
for all students using data and promising practices from the faculty professional development program and
campus climate assessments. The purpose of the program is to eliminate structural racism against all races
and promote DEI while improving outcomes for students from historically marginalized communities.
® Beginning with the 2025-26 academic year, program participation is only required for new students or
those who have transferred to an IHE and have not yet participated in a required DEI and anti-racism
program. Students may opt out of the student DEI and antiracism program if they can self-attest to
participating in a similar program at an IHE within the previous five years. Only degree-seeking students
are required to participate in the program. The content framework of the student program must be posted
on each IHE website.
® The SBCTC and COP must evaluate the student DEI and antiracism programs beginning in 2024 and post
a list of model standards and promising practices for the student program on their public website.
® By December 31, 2024, and biennially thereafter, SBCTC and COP will each develop and submit a report
on the professional development programs and campus climate assessments and annual listening and
feedback sessions. The report must be submitted to the higher education committees of the Legislature.
® Beginning in 2026, the SBCTC and COP must include findings on the student DEI and antiracism
programs in their biennial report.
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 SB 5228 – Equity in Medical Training
® By January 1, 2023, each public medical school must develop curriculum for medical students on health
equity. The objective of the health equity curriculum must be to provide tools for eliminating structural
racism in healthcare systems and build cultural safety. The University of Washington School of Medicine
(UWSOM) and Washington State University College of Medicine (WSUCOM) student must complete a
course, or courses, on health equity prior to graduating. Health equity course topics may include but are
not limited to strategies for recognizing health care disparities and eliminating factors that influence them;
intercultural communication skills training; historical examples of medical and public health racism; cultural
safety training; structural competency training; methods of evaluating health care systems; and implicit bias
training.
® By January 1, 2022, each public medical school must develop a goal focused on increasing the number
of underrepresented students, guided by the state of Washington’s need for physicians from diverse racial
and ethnic backgrounds and each school’s predominant equity goals. In developing the goal, special
consideration may be given to students attending the UWSOM through Washington, Wyoming, Alaska,
Montana and Idaho (WWAMI). The goal must be set for January 1, 2025. Progress toward each goal must be
reported annually on each of their public websites.
 SB 5237 – Working Connections Childcare for Student Parents
® Beginning July 1, 2021, and subject to the availability of amounts appropriated for this specific purpose,
the department may not require an applicant or consumer to meet work requirements as a condition of
receiving working connections childcare benefits when the applicant or consumer is a full-time student of
a community, technical, or tribal college and is enrolled in: (i) A vocational education program that leads
to a degree or certificate in a specific occupation, (ii) An associate degree program; or (iii) A registered
apprenticeship program. (b) An applicant or consumer is a full-time student for the purposes of this
subsection if he or she meets the college’s definition of a full-time student. (c) Nothing in this subsection is
intended to change how applicants or consumers are prioritized when applicants or consumers are placed on
a waitlist for working connections childcare benefits. (d) Subject to the availability of amounts appropriated
for this specific purpose, the department may extend the provisions of this subsection (4) to full-time
students who are enrolled in a bachelor’s degree program or applied baccalaureate degree program.
® The early learning advisory council is established to advise the department on statewide early learning issues
that contribute to the ongoing efforts of building a comprehensive system of quality early learning programs
and services for Washington’s young children and families.(2) The council shall work in conjunction with the
department to: (a) Assist in policy development and implementation that promotes alignment of private and
public sector actions, objectives, and resources, with the overall goal of promoting school readiness for all
children; (b) Provide recommendations annually to the governor and the legislature, beginning August 31,
2022, regarding the phased implementation of strategies and priorities identified in section 102 of this act; (c)
Maintain a focus on racial equity and inclusion in order to dismantle systemic racism at its core and
contribute to statewide efforts to break the cycle of intergenerational poverty; (d) Maintain a focus on
inclusionary practices for children with disabilities; (e) Partner with nonprofit organizations to collect and
analyze data and measure progress; and (f)Assist the department in monitoring and ensuring that the
investments funded by the fair start for kids account created in PL section 101 of this act are designed to
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support the following objectives: (i)Advance racial equity and strengthen families by recognizing and
responding to the growing diversity of our state’s population; (ii)Promote access to affordable, high quality
child care and early learning opportunities for all families, paying particular attention to the needs of rural
and other underserved communities; (iii)Promote kindergarten readiness by enhancing child development,
including development of social-emotional skills, and eliminating exclusionary admissions practices and
disproportionate removals in child care and early learning programs; and (iv)Contribute to efforts to
strengthen and grow our state’s economy by supporting working parents as well as stabilizing and
supporting the child care and early learning workforce.(3) In collaboration with the council, the department
shall consult with its advisory groups and other interested stakeholders and shall submit a biennial report to
the governor and legislature describing how the investments funded by the fair start for kids act have
impacted the policy objectives stated in subsection (2)(f) of this section. The first report under this section
is due September 15, 2023. The council shall include diverse, statewide representation from public,
nonprofit, and for-profit entities. Its membership shall include critical partners in service delivery and
reflect regional, racial, and cultural diversity to adequately represent the interests of all children and families
in the state. (4) Councilmembers shall serve two-year terms. However, to stagger the terms of the council,
the initial appointments for twelve of the members shall be for one year. Once the initial one-year to
two-year terms expire, all subsequent terms shall be for two years, with the terms expiring on June 30th of
the applicable year. The terms shall be staggered in such a way that, where possible, the terms of members
representing a specific group do not expire simultaneously. (5) The council shall consist of members
essential to coordinating services statewide prenatal through age 12, as follows: (a) In addition to being
staffed and supported by the department, the governor shall appoint one representative from each of the
following: The department of commerce and the department of health; one representative from the student
achievement council, to be appointed by the student achievement council; the military spouse liaison
created within the department of veterans affairs under RCW 43.60A.245; one representative from the state
board for community and technical colleges, to be appointed by the state board for community and
technical colleges; one representative from the office of the superintendent of public instruction, to be
appointed by the superintendent of public instruction; two members of the house of representatives, one
from each caucus, to be appointed by the speaker of the house of representatives and two members of the
senate, one from each caucus, to be appointed by the majority leader in the senate and the minority leader
in the senate; Two parents, one of whom serves on the department’s parent advisory group, to be appointed
by the parent advisory group; One representative of the private-public partnership created in RCW
43.216.065, to be appointed by the partnership board; One representative from the developmental
disabilities community representing children and families involved in part C of the federal individuals with
disabilities education act and one representative from the developmental disabilities community
representing children and families involved in part B of the federal individuals with disabilities education
act; Two representatives from early learning regional coalitions; Up to five representatives of underserved
communities who have a special expertise or interest in high quality early learning, one to be appointed by
each of the following commissions: The Washington state commission on Asian Pacific American affairs
established under RCW Chapter 43.117; The Washington state commission on African American affairs
established under RCW Chapter 43.113; The Washington state commission on Hispanic affairs established
under chapter RCW Chapter 43.115; The Washington state women’s commission established under RCW
Chapter 43.119; and The Washington state office of equity established under RCW Chapter 43.06D; Two

The Council of Presidents

30

July 2021

2021 Council of Presidents Legislative Report

Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
representatives designated by sovereign tribal governments, one of whom must be a representative of a
tribal early childhood education assistance program or head start program; One representative from the
Washington federation of independent schools; One representative from the Washington library
association; One representative from a statewide advocacy coalition of organizations that focuses on early
learning; One representative from an association representing statewide business interests, to be appointed
by the association and one representative from a regional business coalition; One representative of an
advocacy organization for immigrants and refugees; One representative of an organization advocating for
expanded learning opportunities and school-age child care programs; One representative from the largest
union representing child care providers; A representative of a head start, early head start, or migrant and
seasonal head start program, to be appointed by the head start collaboration office; A representative of
educational service districts, to be appointed by a statewide association of educational service district
board members; A provider responsible for programs under section 619 of the federal individuals with
disabilities education act, to be appointed by the superintendent of public instruction; A representative of
the state agency responsible for part C of the federal individuals with disabilities education act, to be
appointed by the department; A representative of the early childhood education and assistance program, to
be appointed by an association representing early childhood education and assistance programs; A
representative of licensed family home providers, to be appointed by the largest union representing child
care providers; A representative of child care centers, to be appointed by an association representing child
care centers; A representative from the home visiting advisory committee established in RCW 43.216.130,
to be appointed by the committee; An infant or early childhood mental health expert, to be appointed by
the Barnard center for infant and early childhood mental health at the University of Washington; A family,
friend, and neighbor caregiver, to be appointed by the largest union representing child care providers; A
representative from prenatal to three services; A pediatrician, to be appointed by the state chapter of the
American academy of pediatrics; and A representative of the statewide child care resource and referral
organization, to be appointed by the statewide child care resource and referral organization. (6) The council
shall be co-chaired by two members, to be elected by the council for two-year terms and not more than one
cochair may represent a state agency. (7) At the direction of the co-chairs, the council may convene
advisory groups, such as a parent caucus, to evaluate specific issues and report related findings and
recommendations to the full council. The council shall appoint two members and stakeholders with
expertise in early learning to sit on the technical working group created in section 2, chapter 234, Laws of
2010. (9) Each member of the council shall be compensated in accordance with RCW 43.03.240 and
reimbursed for travel expenses incurred in carrying out the duties of the council in accordance with RCW
43.03.050 and 43.03.060. (10)(a) The council shall convene an early achievers review subcommittee to
provide feedback and guidance on strategies to improve the quality of instruction and environment for
early learning and provide input and recommendations on the implementation and refinement of the early
achievers program. The subcommittee shall at a minimum provide feedback and guidance to the
department and the council on the following: (i) Adequacy of data collection procedures;(ii) Coaching and
technical assistance standards; (iii) Progress in reducing barriers to participation for low-income providers
and providers from diverse cultural backgrounds, including a review of the early achievers program’s rating
tools, quality standard areas, and components, and how they are applied; (iv) Strategies in response to data
on the effectiveness of early achievers program standards in relation to providers and children from diverse
cultural backgrounds; (v) Status of the life circumstance exemption protocols; (vi) Analysis of early
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achievers program data trends; and (vii) Other relevant early learning data including progress in serving
students with disabilities ages birth to five and least restrictive environment data.
 SB 5249 – Mastery-Based Learning
® By December 10, 2021, the Mastery-Based Learning Work Group shall develop a Washington profile of a
graduate describing the skills a student should have developed by the time they graduate high school.
® In developing the profile, the work group shall consult with students, families, and educators who have been
underserved by the education system. The work group shall seek guidance from the Educational Opportunity
Gap Oversight and Accountability Committee (EOGOAC) regarding how to engage with these communities.
In addition, the work group must consult with representatives from postsecondary education and training
programs, labor, and industry, as well as the Council of Presidents and the Washington Association of
Colleges for Teacher Education (WACTE).
® By December 10, 2021, the work group must submit a final report on a profile of a graduate and related
recommendations for supporting implementation of mastery-based learning.
® By April 30, 2022, the SBE may consider modifications and must adopt the recommended or modified
profile.
® By December 31, 2022, the SBE must submit a report outlining its findings and recommendations to the
Governor and the education committees of the Legislature.
® By December 31, 2022, the SBE must propose rules and may submit recommendations to align graduation
requirements to support implementation of the adopted profile of a graduate, and in doing so must consider:
changes to the core subject area requirements, flexible credits, and noncredit requirements; the relationship
between credits and core subject area requirements; and how components of the high school diploma work
together as a system of graduation requirements designed to declare that a student is ready for success in
postsecondary education, gainful employment, and civic engagement, and is equipped with the skills to be a
lifelong learner.
® By December 10, 2022, the SBE must provide an additional report regarding adding graduation pathways or
modifying current ones to the education committees of the Legislature.
 SB 5259 – Law Enforcement Data Collection
® The Office of the Attorney General (AGO) must establish an advisory group to assist with the design,
development, and implementation of a statewide use of force data program. The advisory group must contain:
at least three representatives from local nongovernmental organizations or advocacy groups with a focus
on or expertise in the use and role of data as it relates to interactions between law enforcement and the
community; at least three representatives from law enforcement agencies or organizations representing the
interests of law enforcement in interacting with and utilizing program data; and at least one representative
from the private or public sector with experience in data collection programs.
® By April 1, 2022, the advisory group must submit recommendations to the AGO on the following subjects:
how to prioritize the implementation of the reporting, collection, and publication of use of force data reports;
additional data to be collected on interactions between law enforcement officers and the public; practices for
law enforcement agencies to collect and report data; practices for the public to report relevant information,
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including correcting misreported data; and practices for public, law enforcement, and academic access
and use of program data that must include, at a minimum: (1) public online access to deidentified raw
or refined data using an established open data standard; (2) public online access to dashboards that
summarize and analyze data; (3) interactive data visualization tools designed for law enforcement agencies
and other entities; (4) the ability to extract data in order to standardize data across multiple agencies; (5)
protection and removal of all personally identifiable information; (6) semi-annual reports published on
the website and submitted to the Legislature and Governor by June 1st and December 1st of each year;
(7) quality improvement, including periodical input from stakeholders; (8) analytical dashboards with
individual officer details for use as a risk management tool; (9) agency level comparative dashboards;
and (10) incorporation of available historical data to identify long-term patterns. The AGO must review
and approve or reject the recommendations, with consideration for the following: available funding;
prioritizing the implementation of the reporting, collection, and publication of use of force data reports;
the public’s interest in transparent, expedient access to information; and the institutional operations
and demands of law enforcement. The AGO may not approve any recommendation that would disclose
information that would jeopardize an active criminal investigation, confidential informant, or intelligence
information. The advisory group may revise any rejected recommendations for reconsideration by the
AGO.
® Each general or limited authority law enforcement agency must report each incident where an officer
employed by the agency used force and any of the following occurred: a fatality in connection with the
use of force; great bodily harm in connection with the use of force; substantial bodily harm in connection
with the use of force; or an officer: (1) discharged a firearm at or in the direction of a person; (2) pointed
a firearm at a person; (3) used a chokehold or vascular neck restraint; (4) used an electronic control
weapon against a person; (5) used oleoresin capsicum spray against a person; (6) discharged a less lethal
shotgun or other impact munitions at or in the direction of a person; (7) struck a person using an impact
weapon or instrument; (8) used any part of their body to physically strike a person; (9) used a vehicle to
intentionally strike a person or vehicle; or (10) deployed or had control of a canine that bites a person.
® Each agency must submit the reports on its officers’ use of force no later than three months after the AGO
determines the statewide use of force data program can accept reports. Reports must be submitted in
accordance with the requirements of the statewide use of force data program and include: the date, time,
and location of the incident; the name of the officer’s employer; the type of force used by the officer; the
type of injury sustained by the person the officer’s force was used against; the type of injury sustained
by the officer, if any; whether the person was armed or unarmed; whether the person was believed to be
armed; the type of weapon the person possessed, if any; the age, gender, race, and ethnicity of the person
and the officer, if known; the name of the officer, if known; the person’s tribal affiliation, if applicable and
known; whether the person exhibited any signs of a potential mental health condition or substance use;
the officer’s years of service; the reason for the initial contact between the officer and the person; whether
any minors were present, if known; the name of the entity conducting an independent investigation of the
incident, if applicable; whether dashboard or body worn camera footage was recorded for the incident; the
number of officers and suspects who were present when force was used; and any additional data required
by the statewide use of data program.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 SB 5356 – Prime Contractor Bidding
® By November 1, 2022, the Capital Projects Advisory Review Board must submit a report on subcontractor
listing policies and practices by November 1, 2022. Every invitation to bid on a prime contract that is
expected to cost $1,000,000 or more for the construction, alteration, or repair of any public building or
public work of the state, or a state agency or municipality, or an institution of higher education, must require
each prime contract bidder to submit within one hour after the published bid submittal time, the names
of the subcontractors with whom the bidder, if awarded the contract, will subcontract for performance of
HVAC, plumbing, and electrical work, or to name itself for the work; and within 48 hours after the published
bid submittal time, the names of the subcontractors with whom the bidder, if awarded the contract, will
subcontract for performance of structural steel installation and rebar installation work. Design-build and
general contractor/construction manager requests for proposals are exempt.
 SB 5432 – Cybersecurity State Agencies
® Each state agency, institute of higher education, the legislature, and the judiciary must develop an information
technology security program consistent with the office of cybersecurity’s standards and policies. In the case
of institutions of higher education, the judiciary, and the legislature, each information technology security
program must be comparable to the intended outcomes of the office of cybersecurity’s security standards
and policies.
® The Office of Cybersecurity (OCS) is created within the OCIO. The Chief Information Officer (CIO) appoints
the Chief Information Security Officer (CISO).
® By July 1, 2022, the OCS, in collaboration with state agencies, must develop a catalog of cybersecurity services
and functions for the OCS to perform, and submit a report to the Governor and the Legislature.
® By December 1, 2021, the OCS, in collaboration with the Office of Privacy and Data Protection and the
Office of the Attorney General, shall research existing best practices for data governance and data protection,
including model terms for data sharing contracts, and submit a report to the Legislature.
® The OCS must contract for an independent security assessment of the statutorily required program audits
conducted since July 1, 2015. Minimum assessment requirements are specified such as assessing the context of
any audit findings and evaluating the findings relative to industry standards at the time of the audit, evaluating
the state’s performance in taking action upon audit findings, and evaluating policies and standards established
by the OCS. A report of the assessment must be submitted to the Governor and Legislature by August 31,
2022. The report is confidential and not subject to public disclosure.
 SB 6141 – Expanding Access to Higher Education
® In collaboration with financial aid experts from public four year and two-year institutions of higher education,
as well as independent colleges in Washington state, the Washington student achievement council shall
develop clear, consistent definitions for institutions of higher education to adopt regarding financial aid
package award letters.
® By July 1, 2021, all public four-year and two-year institutions of higher education, as well as all independent
colleges in Washington state, must adopt uniform terminology and a standardized template for financial aid
award packages so that students may easily compare them.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 SB 6551 – International Medical Graduate Implementation Work Group
® The international medical graduate implementation work group is established. The work group
membership must consist of the following members appointed by the governor: (a) A representative
from the commission; (b) A representative from the department of health, health systems quality
assurance division; (c) A representative from the University of Washington school of medicine graduate
medical education program; (d) A representative from the Washington State University Elson S.
Floyd college of medicine graduate medical education program; (e) A representative from the Pacific
Northwest University of Health Sciences college of osteopathic medicine graduate medical education
program; (f) A representative from a statewide association representing physicians; (g) A representative
from the Washington state family medicine residency network; (h) A representative from a primary care
health care employer in a rural or underserved area of Washington; (i) A representative from a health
carrier offering coverage in a rural or underserved area of Washington; (j)A licensed physician with
experience working with international medical graduates; (k) A representative from an organization
specializing in refugee advocacy in Washington; (l) A representative from an organization serving
refugee physicians and international medical graduates; (m) A representative from an organization
offering counseling and educational programs to internationally trained health professionals; (n) A
representative from an organization representing community and migrant health centers; and (o) At
least two international medical graduates.
® Staff support for the work group must be provided by the department of health.
® The work group shall: (a) Propose clinical readiness criteria for international medical graduates using
published benchmarks for medical school graduation or residency admission; (b) Propose a grant
award process for distributing funds for approved entities to provide career guidance and clinical
training to international medical graduates; (c) Propose an evaluation process to grant a hardship
waiver to international medical graduates who cannot provide all necessary documentation for
licensure due to circumstances outside their control; and (d) Provide policy recommendations to the
legislature.

® The work group must submit an annual report to the legislature by June 30, 2021, and yearly
thereafter.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
Budget Provisos
 SB 5092 – Office of Financial Management, Section 131
® The student achievement council and all institutions of higher education as defined in RCW 28B.92.030
and eligible for state financial aid programs under RCW Chapters 28B.92 and 28B.118 shall ensure
that data needed to analyze and evaluate the effectiveness of state financial aid programs are promptly
transmitted to the education data center so that it is available and easily accessible. The data to be reported
must include but not be limited to: (i) The number of Washington college grant and college bound
recipients; (ii) Persistence and completion rates of Washington college grant recipients and college bound
recipients, disaggregated by institution of higher education; (iii) Washington college grant recipients
grade point averages; and (iv) Washington college grant and college bound scholarship program costs.
The student achievement council shall submit student unit record data for state financial aid program
applicants and recipients to the education data center.
 SB 5092 – Department of Social and Health Services – Developmental Disabilities Program, Section 203(y)
(i) (F)
® Collaborate with the developmental disabilities council to improve cross-system coordination and
submit a report of the activities and any recommendations for policy or fiscal changes to the governor
and the legislature no later than October 1, 2022, for consideration in the 2023 legislative session that
describes collaborating with the developmental disabilities council to: (I) Coordinate collaboration efforts
among relevant stakeholders to develop and disseminate best practices related to serving individuals
with co-occurring intellectual and developmental disabilities and mental health conditions; (II) Work
with Washington’s apprenticeship and training council, colleges, and universities to establish medical,
dental, nursing, and direct care apprenticeship programs that would address gaps in provider training
and overall competence; (III) Devise options for consideration by the governor and the legislature to
prioritize funding for housing for individuals with intellectual and developmental disabilities when a lack
of affordable housing is the barrier preventing an individual from moving to a least restrictive community
setting; and (IV) Coordinate collaboration efforts among relevant stakeholders to examine existing law
with regard to guardianship and protective proceedings and make any necessary recommendations
for changes to existing law to ensure that guardianship or other protective proceedings are designed to
provide individuals with intellectual and developmental disabilities with the decision making support they
require to live as independently as possible in the least restrictive environment, including consideration
of mechanisms that enable regular payment for services rendered by these legal representatives when
appropriate.
 SB 5092 – Office of the Superintendent of Public Instruction, General Apportionment, Section 501(1)(g)
® The office of the superintendent of public instruction and the state board of education shall adopt a rule
that the minimum number of students to be used for public reporting and federal accountability purposes
is ten.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 SB 5092 – Office of the Superintendent of Public Instruction, General Apportionment, Section 504(7)
® By January 1, 2022, the office of the superintendent of public instruction shall provide a summary report
to the office of the governor and the appropriate committees of the legislature by January 1, 2022. The
report must include the total FTE enrollment for career launch students, the FTE enrollment for career
launch students that exceeded the appropriations provided in section 501(5) of this act, and the amount
expended from this section for those students.
 SB 5092 – Office of the Superintendent of Public Instruction, General Apportionment, Section 504
Section (18)
® The office of the superintendent public instruction, in consultation with the state board for community
and technical colleges, the student achievement council, and the education data center, shall annually
track and report to the fiscal committees of the legislature on the combined FTE experience of students
participating in the running start program, including course load analyses at both the high school and
community and technical college system.
 SB 5092 – Office of the Superintendent of Public Instruction, Grants and Pass-Through Funding, Section
522 Section (1)
® By November 2022, the office shall submit a report to relevant committees of the legislature describing
options for entering into statewide agreements with dual credit exam companies that will reduce the
overall costs for all students and eliminate costs for students who are low income.
 SB 5092 – Higher Education, Section 601 (5)
® Within funds appropriated to institutions, teacher preparation programs shall meet the requirements of
RCW 28B.10.710 to incorporate information on the culture, history, and government of American Indian
people in this state by integrating the curriculum developed and made available free of charge by the
office of the superintendent of public instruction into existing programs or courses and may modify that
curriculum in order to incorporate elements that have a regionally specific focus.
 SB 5092 – Higher Education, Section 601 (6)
® Each institution of higher education must include the phone number of a campus, local, state, or national
suicide, crisis, or counseling hotline on the back of newly issued student and faculty identification cards.
 SB 5092 – Higher Education, Section 602
® Each institution of higher education shall seek to: (a) Maintain and to the extent possible increase
enrollment opportunities at campuses; (b) Maintain and to the extent possible increase enrollment
opportunities at university centers and other partnership programs that enable students to earn
baccalaureate degrees on community college campuses; and (c) Eliminate and consolidate programs
of study for which there is limited student or employer demand, or that are not areas of core academic
strength for the institution, particularly when such programs duplicate offerings by other in-state
institutions. For purposes of monitoring and reporting statewide enrollment, the University of
Washington and Washington State University shall notify the office of financial management of the
number of full-time student equivalent enrollments for each of their campuses.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 SB 5092 – Higher Education, Section 603(1)
® The state universities, the regional universities, and The Evergreen State College must accept the
transfer of college-level courses taken by students under RCW 28A.600.290 or 28A.600.300 if a
student seeking a transfer of the college-level courses has been admitted to the state university, the
regional university, or The Evergreen State College, and if the college-level courses are recognized as
transferrable by the admitting institution of higher education.
 SB 5092 – Higher Education, Section 603(3)
® Institutions shall employ at least one full-time mental health counselor licensed under RCW Chapter
18.225 who has experience working with active members of the military or military veterans, to
work with student, faculty, and staff veterans, as well as their spouses and dependents, through the
institution’s veteran resource center.
 SB 5092 – State Board for Community and Technical Colleges, Section 605(29)
® Directs the SBCTC to coordinate with the WSAC task force to provide the following Running Start
data for fiscal year 2019, fiscal year 2020, and fiscal year 2021, for each community and technical
college: (a) The total number of Running Start students served by headcount and full-time equivalent;
(b) The total amount of Running Start revenue received through apportionment as allocated with
the Running Start rate by the office of the superintendent of public instruction through local school
districts; (c) Course completion rates for Running Start students; (d) A list of courses by two-digit
classification of instructional program code and the number of Running Start students in each course;
(e) A list of career and technical education area courses and the number of Running Start students in
each course; (f) The number of students at each community or technical college receiving complete fee
waivers as required by RCW 28A.600.310(3)(a); and (g) The method used by each college to determine
Running Start fee waiver eligibility, including any policies adopted by the college or its program.
 SB 5092 – Washington State University, Section 607(22)
® The William D. Ruckelshaus Center to conduct a situation assessment to gauge the prospects for a
collaborative approach to integration of leadership, aligning roles and responsibilities, and increasing
efficiency and responsiveness of the state’s K-12 education governance structure. The assessment
must: (i) Identify issues, challenges, and opportunities related to administration and governance of
K-12 education in Washington state; (ii) Consist of interviews with representatives of state-funded
K-12 education agencies, boards, commissions, and other relevant entities identified by the center;
(iii) Explore potential opportunities for the integration, alignment, and/or consolidation of roles and
responsibilities of entities; and (iv) Identify key areas of focus.
® By February 1, 2022, the Center must provide a preliminary report as to whether circumstances
support the convening and facilitation of a collaborative work group.
® By March 31, 2022, the Center must report the assessment’s findings and recommendations to the
education committees of the legislature.
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
 SB 5092 – Student Achievement Council Policy Coordination and Administration, Section 612(6)
® Directs WSAC to convene and coordinate a task force to propose strategies to eliminate financial
and nonfinancial barriers to low-income students participating in Running Start, College in the
High School, advanced placement, International Baccalaureate, Cambridge, and career and technical
education dual credit programs.
® By December 1, 2021, the task force shall submit a report to the appropriate committees of the
legislature. The report must include: (a) Strategies to address the following financial and nonfinancial
barriers to students: (i) Per credit tuition fees and any other fees charged for college in the high school
and career and technical education dual credit courses; (ii) Books, fees, and any other direct costs
charged to running start students when enrolling in college courses; and (iii) Exam fees and other
charges to students enrolling in exam-based dual credit courses; (b) Recommendations on student
supports to close equity gaps in dual credit access, participation, and success; (c) Recommendations
to improve and increase communication with students and families regarding the awareness, access,
and completion of dual credit; (d) Expanding access to dual credit opportunities for students in career
and technical education pathways; and (e) Running start data for fiscal year 2019, fiscal year 2020, and
fiscal year 2021 for each community and technical college.
 SB 5092 – Workforce Training and Education Coordinating Board, Section 614(3)
® The Board to continue work under a new behavioral health workforce advisory committee, which shall
monitor and report on the progress of recommendations from the board’s previous behavioral health
workforce assessments and continue to develop policy and practice recommendations on emerging
issues in the behavioral health workforce. The Board must convene and staff the committee.
® By December 1, 2021, and December 1, 2022, the committee must provide a report and relevant
recommendations to the appropriate committees of the legislature and the office of the governor under
RCW 43.01.036.
 SB 5092 – Workforce Training and Education Coordinating Board, Section 614(5)
® The board to collaborate and assist in the report required by the new behavioral health advisory
committee. The report shall contain an analysis of behavioral health workforce shortages and
challenges, data to inform systems change, and relevant policy recommendations and actions informed
by the employer demand projection and talent development pipeline analyses to the appropriate
committees of the legislature and the office of the governor by December 1, 2021, and December 1,
2022.
 SB 5092 – Section 974
® By January 1, 2014, the Office of Financial Management (OFM) shall compile, maintain, and
periodically update an inventory of all fees imposed by state agencies and institutions of higher
education pursuant to statute or administrative rule. At a minimum, the inventory shall identify
the agency or institution collecting the fee, the purpose of the fee, the current amount of the fee,
the amount of the fee over the previous five years, and the statutory authority for the fee. OFM may
aggregate or consolidate fee information when there is commonality among the fee payers or the
purposes for which the fee is paid. To facilitate the fee inventory under this section, each state agency
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Appendix E (continued): Legislatively Mandated Reporting Requirements, Work Groups & Task Forces
and institution of higher education shall report the information required under subsection (1) of this
section to OFM and shall update the information at least every two years.(3) The fee inventory under
this section shall be incorporated into the state expenditure information web site maintained by the
legislative evaluation and accountability program committee under RCW 2544.48.150.(4) OFM shall
convene a work group consisting of representatives from the Legislative Evaluation and Accountability
Program Committee, the Office of Regulatory Assistance, the Department of Licensing, the
Department of Labor and Industries, the Department of Transportation, and the Department of Health
to develop a process to facilitate more frequent updates to the inventory and to recommend changes
to increase public accessibility. (5) For purposes of this section, “fee” means any charge, fixed by law or
administrative rule, for the benefit of a service or to cover the cost of a regulatory program or the costs
of administering a program for which the fee payer benefits. “Fee” does not include taxes; penalties
or fines; intergovernmental charges; commercial charges; pension or health care contributions or
rates; industrial, unemployment, or other state-operated insurance programs; or individualized cost
recoveries.
® The requirements in this section are suspended during the 2019-2021 and 2021-2023 fiscal biennia.
 SB 6168 – 2020 Supplemental Budget - Section 922 – Family Engagement Framework for Early
Learning through School Work Group
® A work group is established to create a family engagement framework for early learning through
school.
® At a minimum, the work group must review family engagement policies and practices in Washington
and in other states, with a focus on identifying best practices that can be adopted throughout
Washington.
® The members of the work group must represent the following groups: The Department of Children,
Youth, and Families; the Office of the Superintendent of Public Instruction; the State Board of
Education; parents of children in the state Early Childhood Education and Assistance Program or the
federal Head Start program; parents of students in elementary or secondary school; parents of students
who are English learners, with at least one parent with a student in preschool and at least one parent
with a student in elementary or secondary school; parents of students who are in special education;
parents of students in foster care; the Office of the Education Ombud; the Educational Opportunity
Gap Oversight and Accountability Committee; the State Commission on Asian Pacific American
Affairs; the State Commission on Hispanic Affairs; the State Commission on African American
Affairs; the Governor’s Office of Indian Affairs; teachers; early childhood teachers; elementary and
postsecondary teachers; and a state organization representing school counselors.
® The members of the work group must elect co-chairs. One of the co-chairs must be a parent and the
other co-chair must represent a state agency.
® The work group must meet monthly. At each meeting of the work group, members must have the
option to participate remotely. In addition, the work group must hold at least three meetings in central
Washington and at least three meetings in eastern Washington.

The Council of Presidents

40

July 2021

2021 Council of Presidents Legislative Report
® Staff support for the work group must be provided by the Office of the Superintendent of Public
instruction and the Department of Children, Youth, and Families.
® By June 30, 2021, and in compliance with RCW 43.01.036, the Office of the Superintendent of Public
Instruction must report to the appropriate committees of the legislature with a summary of the
activities of the work group and its recommendations for a family engagement framework for early
learning through high school.
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Appendix F: Public Baccalaureate Legislative Directors

Central Washington University

Steve DuPont, Director of Government Relations
Alethia Miller, Government Relations Manager

Eastern Washington University

David Buri, Director of Government Relations

The Evergreen State College

Jeremy Mohn, Director of Government Relations

University of Washington

Joe Dacca, Director of State Relations
Morgan Hickel, Associate Director of State Relations
Maggie Yuse, Associate, State Relations

Washington State University

Chris Mulick, Director of State Relations
Connor Haggerty, Policy Coordinator

Western Washington University

Becca Kenna-Schenk, Director of Government Relations
Elissa Hicks, Government Relations Policy and Affairs Coordinator
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